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CUCTEMA BIIPAB ,HJIS[VI[I/I(I)EPEHHIIZOBAHOFO HABYAHHS MAHBYTHIX
IT-®AXIBIIB ITPOPECIMHO OPIEHTOBAHOI'O AHI'JIOMOBHOI'O JAIAJIOTY

Biosnaueno, wo eexmusnicms opeanizayii Oughepenyitiosano2o HAGUaHHs MAuOymHix gaxisyie eanysi
inghopmayivinux mexuonoeiti (IT) npogecitino opieHMOBAHO20 AH2IOMOBHO20 CHIIKYB8AHHS, 6 MOMY YUCTI
0lanoziuH020 MOGIEHHS, 3aNexcums 6i0 NPAKMUYHOI 020 peanizayii yepes cucmemy 6npas. Y 36 a3ky 3 yum
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PO32NAHYMO  OOCTIONHCEHHS HAYKOBYIE w000 pO3pPOOKU cucmemu 6npas O OugepeHyitioBaHo2o0 HABYAHHS
dianozy. Ilpedcmasneno 8U3HAYeHHs NOHAMMS «CUCEMA 8NPas 05 OUpepeHYillo8aH020 HABYAHHS NPODeCIliHO
OPIEHMOBAHO20 AH2NIOMOBHO20 dianoeyy. Oxkpecieno yukyionanrbui munu dianoeie ons mauoymuix IT-axieyis:
dianoe-po3numyeants, — Oianoe-oomin  oymkamu,  Oiano2-002080penHs/OucKycis.  Buoxkpemieno  emanu
Gopmysanms npopecitino OpIEHMOBAHOT AHZIOMOBHOI KOMNEMEHMHOCHI 6 OIAN02IUHOMY MOGIeHHI. YKiadeHo
cucmemy 6npag o ougepenyiiiosanoeo HaguanHs mauoymuix IT-haxieyie npogeciiino opieHmosano2o
aneniticbkozo dianozy. ¥V cucmemi enpag usnaueno niocucmemy npas 0 Qopmy8anHs HAGUYOK (ponemuuHux,
JIEKCUMHUX | 2PAMAMUYHUX) NPOECiiiHO OPIEHMOBAHO20 AH2NIUCLKO20 OIANOSIYHO20 MOGIEHHs | nidcucmemy
61pag Onsi po3eUMKYy mMa B0O0CKOHANEHHS. 6MIHb NPOQECIiHO OPIEHMOBAHO2O AH2NINCLKO20 OIAN0SIUHO0
MosnieHHst (0111 060100IHHA 0IANO2IYHUMU EOHOCMAMU, MIHIOIAI02aMU, PISHUMU (DYHKYIOHATbHUMU MUNAMU
dianozy). Okpecneno 6i0nogioHi epynu enpagé 00 080x niocucmem. Braszamo euou enpas. IIpeocmagnerno
3a680aHHs 3 PI3HUMU PIGHAMU CKIAOHOCMI (00CMamHill pigeHb CKIAOHOCMI Mma niosuweHull pigeHb CKIAOHOCMI),
wo eionogioaroms pizHUM DIBHAM 6000IHHS [HO3EMHOIO MOB0I0, A MAKOJIC BPAXOBAHO HABUANLHI CMUTI
cmyoenmie.

Kniouosi cnosa: ougepenyiiiosane nasuanus, mauoymui IT-paxieyi, npoghecitino opicumogane
aHeIOMOBHe CRINKY8AHHA, cucmemda 6npas, OIanio2iyHe MOGNeHHs, HABUANbHUN CMUlb, pIBHI B0J00IHHSA
iHO3eMHOI0 MOGOI.
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CUCTEMA YIPAKHEHUU JIJIsSI JMOPEPEHIIMPOBAHHOI'O OBYUYEHMS
BYAYIIUX UT-CIIEHHUAJINCTOB [TPOPECCUOHAJIBHO
OPUEHTUPOBAHHOMY AHIVIOA3BIYHOMY JUAJIOTY

Ommeuerno, umo 3pgexmusnocmv  opeanuzayuy  Oupgepenyuposanto2o  obyueHus  6yoyuwux
cneyuanucmog 6 ooaacmu uH@opmayuouHvlx mexnonrocuti (MT) npogheccuonanvho opueHmuposanHo2o
AHENOAZBINHO20 OOWEHUS, 8 MOM HUCTe OUATOSUYECKOU Peyu, 3a8UCUT OM NPAKMUYECKOU e20 peanu3ayuuy iepes
cucmemy YRpasyCHeHUutl. B cea3u ¢ 9mum paccMOmpeHvl UCCIe008AHUA YYEHbIX NO paspabomxe CUCMeEMbl
ynpasxcHeHuil 0na ouggepenyuposannozo odyuenus ouanoza. [lpeocmasneno onpedenerue NOHAMUS «CUCHEMA
ynpasxcHeHuil 0na Ou@epenyuposannozo 00yueHUuss NPo@PeccUOHANbHO OPUEHMUPOBAHHO2O AH2I0A3bIYHO2O
ouanoeay. Onpedenervl YHKYUOHATbHBIE MUNbL OUAN0208 015 Oyoywux MU T-cneyuanucmos: ouanoe-paccnpoc,
ouanoe-obmern  MHeHUAMU, ouanoe-o06cyxHcoeHue/OUCKyccus. Buioenenut amansi Gopmuposarus
npoghecCUOHANbHO OPUESHMUPOBAHHOU AH2NOA3LIYHOU KOMIEMEHMHOCMU 6 ouanouieckoll peuu. Paccmompena
cucmema ynpasxcuenuti 0na ougp@epenyuposannozo obyuenus 6yoywux HT-cneyuanrucmos npogheccuoHanibHo
OPUEHMUPOBAHHOU AHEIUUICKOU OUANO2UYecKOl peuu. B cucmeme ynpadicHeHuil onpedeneHvl noocucmema
ynpascheHull 01 QOpMUPOBANUSL  HABBIKOS  (pomemuuecKuxX,  AEKCUHECKUX U SPAMMAMUYECKUX)
NPOPECCUOHANLHO OPUCHMUPOBAHHOU AHSIULCKOU OUANIO2UYECKOU pedu U NOOCUCTIeMA YRPAXCHEHU OJist
PA3BUMUA U COBEPULEHCTNBOBAHUSL YMEHUL NPOPECCUOHATLHO OPUEHMUPOBAHHOU AHAUUCKOU OUANOSUYECKOT
peuu (015 061a0eHUsE OUANOSUYECKUMU eOUHCIMEAMU, MUHUOUALO2AMU, PASTUYHBIMU QYHKYUOHATLHLIMU MUNAMU
ouanoea). Onpedenenvl coomgemcmayloujue cpynnovl YAPAJtCHEHUUl K 08yM noocucmemam. Bvioenenvl 6uovl
ynpaoichenuil. Ilpedcmasnensvt 3a0anusi ¢ paziuyHbIMU YPOBHAMU CIOJNCHOCMU (0OCMAMOYHbI YPOBEeHb
CILOJCHOCIU U NOGBIUEHHDIL YPOBEHb CIONCHOCIU), KOMOPble COOMBEMCMEYION PA3IUYHBIM YPOSHAM 61a0€HUs
UHOCMPAHHBIM A3LIKOM, 4 MAKHCe YumeHbl yueOHble CIMUiU CyoeHmos.

Kniouesvle cnosa: ouggepenyuposannoe obyuenue, 6yoywue HUT-cneyuarucmol, npogheccuonanivbHo
OPUCHMUPOBAHHOE AH2ILOA3bIYHOE OOUjeHUe, CUCMeMA YAPANCHEeHUT, OUAIO2UYeCKAs peyb, YUeOHblil CMub,
VPOBEHb BAOCHUSL UHOCIPAHHBIM S3bLKOM.
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THE SYSTEM OF EXERCISES FOR DIFFERENTIATED TEACHING ENGLISH
DIALOGUE FOR SPECIFIC PURPOSES TO THE FUTURE IT-SPECIALISTS

This century is determined as the century of active development and dominance of information
technologies (IT). Such a tendency is reflected in the demand for qualified IT-specialists in the world market.
Therefore it requires their qualitative training, the part of which is mastering foreign language competence. A
promising step to solve the problem is the introduction of differentiated instruction of English for specific
purposes, the practical implementation of which is associated with the development of the system of exercises to
the future IT-specialists. In this article, we will focus on the development of exercises system for dialogical
speech. In this connection, the research of scientists dedicated to the topic of the development of exercises system
for the differentiated teaching dialogical speech is considered. The definition of "the system of exercises for
differentiated teaching English dialogue for specific purposes” is presented. The functional types of dialogues
for the future IT-specialists, such as questioning, exchange of views, discussion, are outlined. The stages of
formation of English-language competence in dialogical speech are highlighted. The exercises system for
differentiated instruction of English for specific purposes in dialogical speech to the future IT-specialists is
described. Within the system of exercises, there has been determined a subsystem of exercises for the formation
of dialogical speech sub-skills (phonetic, lexical and grammatical) and a subsystem of exercises for the
development and improvement of dialogical speech skills (for mastering dialogical unions, minidialogues,
various functional types of dialogue). The appropriate exercise groups are defined in two subsystems. There
have also been defined types of exercises. There are reflected tasks of different complexity levels (sufficient level
of difficulty and an increased level of difficulty) that correspond to different levels of foreign language
proficiency. The preferred student’s learning styles are also taken into account. The examples of exercises for
different groups of differentiated instruction of English for specific purposes in dialogical speech are presented.

Keywords: differentiated instruction, future IT-specialists, English for Specific Purposes, exercises
system, dialogue, learning style, level of foreign language proficiency.

XXI cTonmiTTS BU3HAYAETHCA aKTUBHUM PO3BUTKOM 1 JOMIHYBaHHAM HOBITHIX iH(OpMaLiiHUX
texnonorii (IT), mo NMpU3BOAMTH JO TOTANBHOI iH(pOpPMAaTH3alii 1 3MIHM HAIIUX MOBCAKICHHUX
peaniit. Po3poOka i BopoBamkenHsa IT-iHHOBauiid cTBOpIOIOTh monuT Ha IT-¢axiBuiB Ha cBITOBOMY
PHHKY TIpaii. 3po3yMillo, IO MiJrOTOBKa TaKWX (DaxiBIiB y TEXHIYHHX 3aKJIaJaX BHIIOI OCBITH
MOBMHHA OYTH SIKICHOIO 1 CIPSIMOBAHOIO SIK HAa OTPHUMAaHHSA MUKIUCHUIUIIHADHUX TEOPETHYHHX 1
MPaKTUYHUX (HaXOBUX 3HaHb, HABUYOK 1 BMiHb, TaK 1 Ha ONaHyBaHHSI MPOQECiHHO OpPIEHTOBAHOKO
THIIOMOBHOIO KOMITETEHTHICTIO, III0 € 3allOpPYKOK YCHIMHOI peamizamii MaiOyTHiX ¢axiBmiB B IT-
IHAYCTpii. Y 3B’S3KY 3 IIUM JI0 BUKJIaJIa4iB 1HO3EMHUX MOB BUCYBAIOThCS BHUMOTHU IIOA0 €(hEKTUBHOL
opraHizamii HaBYaJIbHOro Tmporecy. IlepCleKTUBHHUM KPOKOM Ui BHUPIIIEHHS MpoOieMu €
BIIPOBA/KCHHS  AU(EPEHIIHOBAaHOTO HAaBYaHHSA MPO(ECiiiHO OpPIEHTOBAHOTO  AHTIIOMOBHOTO
CITIJIKYBAHHS, peajli3amisi SKOTO ITOB’S3aHA 3 PO3POOKOIO CHCTEMH BIIPAaB, IO 33 CBOEIO CYTHICTIO €
0araTorpaHHOI0 TMPOOJIEMOI0 HAIIOrO JOCHIDKEHHS, OCKIIbKM OXOIUTIOE YCi BHUJIM MOBJICHHEBOT
JISUTHHOCTI. 3BaXkaroud Ha 1ie, c()OKYCYeMO yBary B IIiif CTaTTi Ha NHUTaHHI PO3POOKH BIpaB JuIs
HaBYaHHS PO eCciiHO OPIEHTOBAHOTO AHTIIIHCHKOTO IIAJIOTIYHOTO MOBJICHHS.

[IpoGmema nueperHniiioBaHOTO HABYAHHS TiaIOTIIHOTO MOBJICHHS PO3TILIIAETHCS SIK CKIIaT0Ba
HaBYaHHS TOBOPIHHA YW YyCiX BHAIB MOBJEHHEBOi JHisiibHOCTI. Tak, JI. Baewep mocmimxkye
nudepeHiiioBani cTparerii [yl HaBYaHHA 1HIIOMOBHOTO CHiJIKyBaHHA [5, ¢. 67]; b. baymen [6, 17—
34], K. Tommicom [8, c¢. 9-13] pnaroTh pexoMeHAamii MO0 TNPAKTHYHOI OpraHizamii
IuQepeHLiioBaHOTO0 HaBYaHHS pi3HOpiBHeBHX cTyaeHTiB. Boanodac K. Tommicon, K. Bpaiitow,
X. 'eptoepr, K. Keneren, T.Myn, K. bpimimkoiin, JI. Konosep, T.PeiiHona3 HaroiomyoTh Ha
BaXJTMBOCTI BpaxyBaHHs HaBYaJbHOTO Mpodiis crymeHTtiB [9, c. 129-131]. Omke, B opranizaiii
JMU(epeHIIiHOBaHOT0 HAaBYaHHS HAYKOBIN OEpyTh IO YBard HaBYAIBHUI MPO(IIb CTYICHTIB Ta PiBECHb
BOJIOJIIHHS 1HO3EMHOI0 MOBOI0. He3Bakaioum Ha pi3HOACHEKTHI HAyKOBiI PO3BiAKH, po3poOKa BIIpaB
IS gudepeHiiiioBaHoro  HaBuaHHs ~MaiiOyTHiX IT-¢axiBmiB  mpodeciiHo  Opi€eHTOBaHOTO
AQHIIOMOBHOTO JIIAJIOTy 3 YPaXyBaHHSAM HaBYaIbHOTO CTUIIIO Ta PiBHIB BOJOAIHHS 1HO3EMHOIO MOBOIO
€ aKTyaJIbHOIO.

MeTo10 cTATTi € PO3IIIA[ CUCTEMHU BIIPaB U IU(epeHLiioBaHOrO HaB4aHHs MaiOyTHIX IT-
¢axiBiiB npodeciiiHo OpiEHTOBAHOTO aHTIIOMOBHOTO JTiaJIOTy.

Jis i mocATHEHHS HEOOXIJHO OKPECIMTH HAWIMOMMpEeHi (YHKIIOHAIBHI THIH JIAJIOTIB,
XapakTepHi Uit ¢axoBol misuibHOCTI IT-(axiBiiB;, BHOKpeMHUTH eTanu (OpMyBaHHS NpoQeciiHO
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OpIEHTOBAHOI aHTIIOMOBHOi KOMITCTEHTHOCTI B [iaJOTiYHOMY MOBJICHHI; OIMCATH IiJACHCTEMH Ta
TPYIH BIPAB, IO BXOSTH 10 CUCTEMH, a TAKOXK MPOLTIOCTPYBATH MIPUKIIATaMH.

Bigomo, mo miamor, Oymydu (OpMOIO YCHOTO HpO(eciiiHO OpiI€HTOBAHOTO AHTIIOMOBHOTO
CHUIKYBaHHS, pO3MIAIAEThCA SIK TPOIEC KOMYHIKaIii MiX y4YacHUKAMH CIUJIKYBaHHS — 3i
30a7JaHCOBAHOI0 3MIHOIO IX POJIEH «CIyXad-MOBEIb», IO TPOTIKae B Mexax (PaxoBHX peaii i
XapaKTepPU3YEThCsl TIEBHUMH KOMYHIKATHBHUMH, TICHXOJOTIYHHMH 1 MOBHHUMH OCOOJHMBOCTSMH. 3-
MOMi)K BH3HAYEHUX HAYKOBIIMH ()YHKLIOHAJIBHUX THUMIB JHianoriB [2, c. 316-317] HainommpeHuMu
st IT-¢axiBiiB € iajgor-po3nuTyBaHHS, JIATOr-oOMiH JyMKamu, Aiajior-IucKycis. ETukeTHui
nianor okpemo He posrisigaerbes Ha III-IV kypcax OakanmaBpaTy, a CHHTE3YEThCSA Y BHILE CKa3aHi
TUNU  fgianoriB. bynp-skuil THII gianory Mo)ke pO3IIOYMHATUCH 1 3aKiHIYBAaTHCh CTHKETHUMH
perTikaMu: TPUBITAHHS, MPEJCTABICHHS YYaCHHKIB PO3MOBH, 3aBEpIICHHS pO3MOBH, MOISIKa
ygacHHKaM po3MmoBH. OTxe, B pamkax HaBuaHHS [T-¢axiBmiB posrisHeMo (YHKIIOHAJIBHI THIIH
J1aj7I0riB JeTalbHIIIIE.

Ipogheciiino  opienmosanuil  anenoMo8HUll  JlAno2-poO3nUMysants Tiependadae 3amuT 1
OTpUMAaHHS iH(OpMAIlii, B poleci AKOro BiAOyBaeThcs 3°ICyBaHHS HOBOI iH(OpMAaLlii, yTOUHEHHS YH
KOHKpeTH3allis BXXe BioMOI1 iHpOpMaIii; po3MHMpeHHs CBITOIJISLYy; IIMOIIE pPO3YMiHHSA TEBHOI
npoOJieMHU YU MPOLIECY; y3aralbHEeHHs YSBJICHHS PO MIOCh UM MPO KOroch. Takuii Aianor Moxe 0yTu
SK OJHOCTOPOHHIM, TaK 1 IBOCTOPOHHIM (pO3NUTYBaHHS BinOyBacThCI OIHUM YIaCHHKOM
KOMyHiKaiii, a moTiM iHmwuM). JliaJor-po3nuTyBaHHs XapaKTepHHW I BUPOOHUYMX CHUTYyAIlii
3’sICYyBaHHS OCOOIHMBOCTEH PO3pOOKH IPOTPaMHOTO 3a0e3MedeHHs, TeCTYBaHHs, OpPTaHi3aIlil 3aXuCTy
1H(pOpMaIIii, KymiBIi-IPoAaXy MPOrpaMHOro 3a0e3leUeHHs, IHTEPB [0 3 ekcnepTamu, iHTepB’o 3 HR-
MeHEeDKepaMu y CHTyalii mpuiioMy Ha poOOTy, NpOBedeHHsS KOH(eEpeHLil, ceMiHapiB, TPEHIHTIB,
KOJITH 33/Ial0ThCs 3aMTUTAHHS JI0MOBIJa4aM, TOIIO.

Ilpogheciiino  opicumosanuii  dianoe-0omin  Oymkamu  1mependadae, 3 OJHOTO  OOKY,
TPENICTaBICHHS KOMYHIKaHTOM BJIaCHOT TOYKH 30pY 32 TOMOMOTOO IEBHOTO (paKTHYHOTO Marepiany, a
3 Apyroro OOKy, CIPUHAHATTS AYMKH 1HIIOTO KOMYHIKaHTa HE3aJICKHO BiJl TOTO TIOTOPKYIOTHCS YU HE
MOTO/UKYIOTBCS  YYaCHUKHM KOMYHIKamii omuH 3 ogHWM. JlyMKa Nepmoro KOMYyHIKaHTa MOXKe
MiATPUMYBATUCS 1HIIUM YYaCHUKOM KOMYHIKamii i HaBiTh PO3BHMBATHCA Jali 32 PaxyHOK yBEIEHHS
nojatkoBoi iH(popwMarii. [HIIATHBHI Ta peakTHBHI PEIUTIKM XapakTepHi Juis 000X cropiH. [liamor-
00MiH JyMKaMH BUKOPUCTOBYETBCS Y CHTYallisiX il 4ac 0OTOBOPEHHS NMEBHUX BUPOOHUYUX MHUTAHb,
Ha KoH(pepeHIisax, Gopymax TOIIO.

Ilpogeciiino  opicumosanuili  0iano2-062080penHs/OUCKYCis PeaNi3yeThCs TMiJ 4Yac CHipHOT
mpobjeMu, KOJIM YyYacHUKM KOMYHiKamii 3aiiMaroTh JiaMeTpajibHO MPOTHIICKHI MO3MLII MIONO
OKpeMHUX IHTaHb 1 iXHI JYMKH PO3IULIIOTHCS, IO HOTpedye OOIpyHTOBAHOTO IOBENCHHS, ITOTYXHOI
apryMeHTallii, OKpecJIeHHs] MOXKIMBHX IIISIXIB BUPIIEHHs TpooieMu. Jliagor-o6roBopeHHs/ IucKycis
€ aTpuOyTOM PI3HUX «KPYTIHUX CTOJIB», KOH(EPEHIlid, CHMIO3iyMiB, (OPyMiB, MyOIiYHUX JeOaTiB,
BUPOOHUYMX CUTYallil, TpeaMeTOM OOTOBOPEHHS AKX € po3poOka i BnpoBamkerns IT.

KpiM (yHKIIOHATPHUX THUIIB [IAJOTiB, BaXIWUBUM i Oprasizamii audepeHIiiioBaHOTO
HABYaHHS € MUTAHHS 3’SICYBaHHS MIIX0JIIB OJJ0 HABYAHHS JIAJIOT1YHOTO MOBJICHHS. Tak, JOCIITHUKA
BUAUTAIOTH MIAXiJ «3BEPXY BHU3», B OCHOBI SIKOTO € CIyXaHHS JiaJIoTy-3pa3Ka Ta CTBOPEHHS BIIACHOTO
JaJiory 3a aHAJIOTIEr0, 1 MIXiJ «3HU3Y BBEPX», OPIEHTOBAHWI Ha ONMAaHYBaHHs €JIEMEHTIB Jialiory, a
MOTIM CTBOPEHHSI BllacHOro mianory [2, c¢. 318]. O0uaBa miaxoad MarOTh MpPaBO HA iCHYBaHHSA i
BUKIJIaJlad MO’KEC BapifoBAaTH HHUMH, IPOTE OUTBII €pEKTUBHUM cepel] HABEACHHX IIIXOIIB € «3HU3Y
BBEPX», OCKUIBKA Ma€ IepeBary MOEIHAHHS 3aCBOECHHX CIEMEHTIB 3 BUIBHUM BHUKOPHCTAHHIM
JIEKCUKO-TPaMaTHYHOTO Marepiaay 3a TeMOI0 Ta OIEpPYBAaHHs JiaJOTiYHUMHU €IHOCTSIMH B MEXax
BUBYCHHS IIEBHOT'O THITY AIaJIOTy.

CyTTeBUM € BH3HAYCHHS €TalliB HABYAHHS [iaJOTiYHOTO MOBJEHHS. JIOTPHMYIOYHCH TOYKH
30py HaykoBUiB [2, c. 318-319], Bu3HauaeMo Tpu eranu (OPMyBaHHS HABHYOK 1 PO3BUTKY BMiHb
npodeciiHO OPIEHTOBAHOTO aHTITIMCHLKOrO JiajOTiYHOrO MOBIICHHs. [lepmnii 3 HUX Opi€EHTOBaHMI Ha
(dbopMyBaHHS HABUYOK i BMiHb Ipo(eciiiHO OpieHTOBAHOTO aHTJIIMCHKOrO A1aJOTiYHOTO MOBJICHHS. B
paMkax TpoQeciiHO OpiEHTOBAHOT TEMAaTHKH CTYICHTH BJIOCKOHAIIOIOTH (POHETHYHI 1 TpaMaTH4Hi
HAaBUYKHU, Ha0YBalOTh BiJIMOBIIHOT JIEKCUKH, a TAKOXX OBOJIOJIBAIOThH JIAJIOTIYHUMHU €JTHOCTSMU, IO
CITTYIOTh MAIPYHTSIM ULl IPYTOTO eTaly — OIaHyBaHHS MiHimiamoramu. TpeTiif eram cripsiMOBaHHI
Ha HAaBYaHHS TeHepyBaHHA Pi3HUX (YHKIIOHAJIBHUX THUIIIB JiaJIOTiB.
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bepy4un mo yBarm ertany HaBYAHHS JiaJOTiYHOTO MOBJCHHS, c()OKYCYyeMO yBary Ha po3poOii
cUcTeMH BHpaB A Au(EpeHIIHOBaHOTO HaBYaHHSA MPOQEciiHO OpiEHTOBAHOTO iaIOTiYHOTO
MOBJICHHS, TiJl SIKOKO PO3YMIEMO CYKYIHICTh HEOOXIJIHMX THIIIB 1 BHUIIB BIpaB, MOCITiIOBHO
OpraHi30BaHUX, YKJIAJACHUX 3 ypaxyBaHHSIM AWAAKTUYHUX W METOJUYHUX 3aKOHOMipHOcTel [1, c.
84-85] ¢opmyBaHHS aHIIIOMOBHMX HABUYOK 1 BMiHb NPO(ECiiHO OPIEHTOBAHOTO iaJIOTIYHOTO
MOBJICHHS Ta crienudiku TudepeHLiioBaHoro HaBYaHHSI.

Y Mexax HaIoro IOCTiDKEHHS CHCTeéMa BIpaB Uil AW(epeHHiHoBaHOTO HaBUaHHs MPOQeciiiHo
OpIEHTOBAHOTO AHMIIHCHKOTO JHATOTIYHOTO MOBJICHHS Ma€ CBOIO CIElM(iKy Ta OpIEHTOBaHA Ha
BpaxyBaHHS DIBHA BOJIONIHHS iHO3EMHOIO MOBOIO, HABYAIBLHOTO CTIJIIO CTYACHTIB, CTparerii Ta
BapirfoBaHHs TpHifoMiB audepenmianii [3, c¢. 611]. EkcTpamomoroud HayKoBiI PO3BIIKKM Ha Halle
nociipkersst [2, ¢. 319-320], Bu3HauaeMo y CUCTeMI JIBi MiJICKCTEMH 1 BiJIIOBIIHI TPYITH BIPaB, a came:

I migcucrema: BhpaBu Uit (OPMYBaHHS HAaBHUOK NPOQECiiiHO Opi€HTOBAHOTO AHTIIHCHEKOTO
JIaJIOTi4YHOrO0 MOBJIEHHS: | Tpymna: BIpaBH A BIOCKOHAJEHHS (POHETHMYHHX HABHUOK MPOQeciiiHo
OpIEHTOBAHOTO AHTIIICHKOTO A1ANOTIYHOTO MOBIICHHS; 2 Tpyma: BIPAaBU AT (POPMYBAHHS JIEKCHIHUX
HaBUYOK MPOQECIHHO OPIEHTOBAHOTO AHTIIIKCHKOTO AiaJOTiYHOTO MOBIJICHHS; 3 Tpyma: BOpPaBH IUIA
BJIOCKOHAJICHHS TPaMAaTUYHUX HABUYOK MPOQECIHHO OpIEHTOBAHOTO AHIIIHCHKOTO JiaJOTidYHOTO
MOBJICHHST;

Il migcucrema: BpaBH sl PO3BUTKY 1 BJOCKOHAJCHHsSI BMiHB NMPO(MECIHO Opi€HTOBAHOTO
AHITIMCHKOTO JIIaJIOTrYHOTO MOBJICHHS: | Tpyma — BOpaBy ISl OBOJIOIHHS JIaJIOTIYHUMHU €HOCTSIMH,
2 Tpyna — BOpaBH AJsl OBOJIOAIHHA MiHifiasoramu, 3 Tpymna — BIPaBH JJsl OBOJIOMIHHS PI3HUMH
(YHKIIOHATEHUMH THITAMU JTIAJIOTY.

[IpoananizyemMo micHCTeMH 3 rpylaMu BIIpaB Ta PO3MIITHEMO NMPHUKJIAIM BIpaB Ha Marepiami
tematuku [V kypey («Job-hunting. Job Interview.»).

Merot0 TepIoi miIcucTeMu € popMyBaHHS MOBJICHHEBUX HABHYOK IPOQECIiiHO OpiEHTOBAHOTO
aHTJIOMOBHOTO mianory. Jlo mepmroi MiICHCTEMH BXOISITH PEIENTUBHO-PENPOIYKTHBHI, YMOBHO-
KOMYHIKaTHBHI 1 HEKOMYHIKaTUBHI BIpaBu. ['pymna BOpaB 1jsl BAOCKOHAJICHHS (POHETUYHUX HABUYOK
npo(heciitHO OpPiIEHTOBAHOTO AHTIIHCHKOTO JiaIOTIYHOTO MOBJICHHS BKJIFOYA€E BIIPABH: HA IMITaIlil0 Ha
piBHI peuyeHb, MIHITEKCTIB; Ha 3aBEpIICHHS peueHb; Ha aHaji3 aynio/Bimeomarepiany. ['pyma Bmpas
i (opMyBaHHsS JIGKCHYHUX HABHUYOK MPOQECiHHO OpPi€EHTOBAHOTO AaHTIIIHCHKOTO iaIOTi9HOTO
MOBJICHHSI CIIPSMOBaHa Ha 30aradeHHs JEKCHYHOTO 3amacy CTYIEHTiB TepMmiHamu Tamy3i IT,
(pasecooTIYHUMHI BHpa3aMH Ta OXOIUTIOE Taki BHAW BIIPaB: BIPaBH 3 KUTBKOMa BapiaHTaMu
BIATIOBiZeH, BIpaBH Ha MeEpeKian, MOSCHEHHA 3HaueHb CJIOBa, mepedpa3yBaHHs, 3alOBHEHHS
MIPOIIYCKIB, CIOBOYTBOPEHHS, 3aMiHy B PEYEHHSX MiJKPECICHHX CJIiB CHHOHIMOM, DPO3MIMUPEHHS,
TpaHchopmanio. Jlo Tpymnm BopaB mIs  QopMyBaHHS TpaMaTHYHMX HAaBHUUOK IpodeciitHo
OpIEHTOBAHOTO AHTJIIHCHKOTO [iaIOTIYHOTO MOBJIEHHS BXOJAATH: BIPAaBH 3 KUIBKOMa BapiaHTaMH
BiATIOBifeH, Ha TpaHC(OPMAIlifo, 3aOBHEHHS IIPOIYCKIB, MOSCHEHHS TPaMAaTHYHHUX KOHCTPYKILIH,
YTBOPEHHS MUTaHb Pi3HUX THUIIIB.

Brpau, mo BXOmATH 0 3a3HAYEHO! MiJACHCTEMH, NPOIOHYIOTH BapiaHTH 3aBJaHb 3 JABOMa
PIBHSIMH CKJIQJHOCTI (3aBIaHHA A Ma€ JOCTaTHIA pPiBeHb CKIATHOCTI, B — MiJBHINCHUI piBEHbH
CKJIaJTHOCTI), 1[0 KOPEIOITh 3 Pi3HUMH PIiBHAMH BOJOAiIHHS iHO3eMHOiI MoBH (B1, B2). Kpim Toro,
MPOMOHYIOThCA 3aBHaHHA A.&B. mns crynmeHrtiB 3 Oynb-skMM piBHeM. Sk 3a3Ha4aioch BHILE,
cnernuQikow HAIIOro JIOCHiPKeHHsT € audepeHiiallis 32 HaBYAIBHUMHU CTWISMU. 3ayBa)KUMO, IO
3aBJaHHSM Ha OIPAIIOBAHHSI JIEKCHKH BiJJalOTh IepeBary CHHTCTHUKH, a BHKOHAHHS 3aBJaHb Ha
rpaMaTUKy BiJAalOTh MpioputeT aHamiTuku [7, c¢. 6]. BomHowac O.JI. CHpoTIOK Harojomiye, Io
Bi3yalld 1 KIHECTETHKH CIPUHMAIOTh 1H(QOPMAINIO MIJIICHO, SK CHHTETHKH, a ayJialli CIpHHMAIOTh
TH(pOpPMAITII0 TUCKPETHO, TOOTO SIK aHATITUKY [4, c. 114].

[IpoimocTpyeMo MpUKIaaN 3a3HAYCHOT i ICHCTEMH.

Tlpuxnao 1.

MeTa: BIOCKOHAJICHHS CIIYXOBHX 1 IHTOHAIIMHUX HAaBUYOK MPOQECIHHO Opi€EHTOBAHOTO
AHITIHCHKOTO A1aJOT1YHOTO MOBJICHHS.

Tun enpasu: peUENTHBHO-PENIPOAYKTHBHA, YMOBHO-KOMYHIKaTHBHA, IMOBHICTIO KEpOBaHAa 3
JacTKOBOIO aBTOHOMI€10, BMOTHBOBaHa, APHA, YCHA, IMChMOBA, OJTHOMOBHA, ayIUTOPHA.

Dopma konmponio: B3aEMOKOHTPOIIb, KOHTPOJIb 3 OOKY BUKJIaayva.

Incmpyxyis: Work in pairs. You are going to the job interview. On the Internet you have found
some lessons to prepare for this interview.
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Listen to the dialogue https://www.youtube.com/watch?v=_6AvYC5v3vc&t=23s

Practise saying the sentences below imitating the speaker.

A: So, tell me a little bit about yourself.

B: Well, my name is Joy Brown. I’'m 27 years old, and I’m single.

A: How would you describe your personality?

B: I’'m hard working, eager to learn. 1 enjoy working with other people and I love challenges.

Complete the sentences from the dialogue. Imitate the speaker.

A: Please tell me about

B: I graduated from .

A: Why did ?

B: Well, ever since I’ve been young, . So, when I entered university, /
thought that .

A: Have you ever studied ?

B: Yes, I’ve studied on my own and [ took an evening course

Which sentences above are used to:

Ask for character traits? Give some personal information?

Ask about education? Talk about reasons of choosing the certain field of knowledge?

A.&B. Then make up your own dialogues changing information in italics.

The dialogues are borrowed from
https://www.youtube.com/watch?v=_64AvYC5v3vc&t=23s

VY BmpaBi audepeHIioThCA 3aBJaHHS 3a PIBHEM BOJIOJIHHA 1HO3€MHOI MOBH, 30KpeMa, y
MEepIIOMY BHUMAIKy CTYAEHTaM HEOOXiJHO MOCIyXaTH W IMITyBaTH, a B JPYroMy — MOCIyXaTH,
3aBEpIIMTH PEUYCHHS Ta iMmiTyBatu jianmor. Jlami matm BimmoBinl i 3reHepyBaTH BIACHUH Jiaior
YacTKOBO 3MiHIOIOYH iH(opManito. OTxe, yMOBH BUKOHAHHS Pi3Hi, 8 KOHTPOJIb OJHAKOBHH.

Ipuxnao 2.

Mera: BAOCKOHATICHHS IPaMaTHYHIX HABHYOK (POPMYITFOBAHHS TUTAHb.

Tun enpasu.: pPeNENTHBHO-PENPOAYKTHBHA, YMOBHO-KOMYHIKAaTHBHA, IIOBHICTIO KepOBaHa 3
JaCTKOBOIO aBTOHOMI€10, BMOTHBOBAHA, 1HAMBITyanbHa, INCHEMOBa, OTHOMOBHA, [1033ayAUTOPHA.

Dopma KOHMPOII0: B3AEMOKOHTPOJIb, KOHTPOIB 3 00Ky BUKJIaaaya.

Inempyxuyisn: An interview is a two-side process. Traditionally, an interviewer or employer ask
questions that require an interviewee a) to inform about him/herself, his/her ambitions, his/her
personality and interests, b) to demonstrate he/she has researched the job and information about the
company, c¢) to indicate he/she has the skills and experience necessary for the position. The
interviewee asks questions that need the interviewer d) to tell about training opportunities, promotion,
the issues the company faces. So, you have to be able to ask questions appropriately.

As a participator of the interview make up questions.

Make up questions putting the verbs in the correct form if necessary. Then match questions
(1-7) with letters (a—d).

programme / what / in / languages / you? (use the Present Perfect)

opportunities / about / you / me / training / tell / you / could / the / offer?

graduate / what / you / from / university? (use the Past Simple)

you / what / position / attract / the / to? (use the Past Simple)

certifications / are / what / your / technical?

worked / me / could / recent / you / about / you / tell / the / most / project / on?
responsibilities / what / your / were?

greatest / what / strengths / are / your?

Ask about:

weaknesses;

work in a team;

possibility for promotion;

giving explanation of the SDLC and Agile methodology;
working under pressure;

experience with developing corner cases;

the company.
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Then match the questions (1-7) with letters (a—d).

VY BOpaBi MPONOHYIOThCS TU(PEPEHIIHOBaHI 3aBJaHHSA. Y IEpIIOMY 3aBJaHHI 3 JOCTaTHIM
PIBHEM CKJIaJHOCTI HEOOXIHO YIOPSAKYBATH CJIOBA Y MUTaHHSX, & Y APYTOMY 3 IIiIBHIICHIM PiBHEM
CKJIaJHOCTI — CKJIACTH MUTAHHS 3a 3aJaHUMH KIIIOYOBUMH MO3ULIAMH. [10TiM CiBBiZHECTH MUTAHHS 3
BUJaMH NIUTaHb AJs1 iHTEepB'Ioepa Ta KaHAuaaTa Ha poboue micue. OTke, 3aBIaHHs AU(PEPEHIIIOETHCS
3a piBHEM CKJIaTHOCTi, Ma€ Pi3Hi yMOBH BUKOHAHHS Ta OAHAKOBI (POpMHU KOHTPOJIIO.

Hpyra miacucrema BIpaB AJsl PO3BUTKY 1 BJOCKOHAJEHHS BMiHb MPOQEciiHO OpieHTOBAHOTO
JUAJIOTIYHOTO MOBJICHHS Ma€ 3a METYy HaBUaHHS CTBOPCHHS NMPOQECiHHO Opi€EHTOBAHOTO MIIaOTy i
MICTHTh YMOBHO-KOMYHIKaTHBHI, KOMYHIKaTHBHI, PEIIENTHBHO-NIPOMYKTHBHI BIpaBH. Y MiJCHCTEMY
BXOJSTH BIPaBH Ha YTBOPEHHS MIAIOTIYHUX €JHOCTEH, MIKpOIIAIOTiB Ta JiajoriB Pi3HUX
(YHKLIOHANBHUX THIIB, aKTHUBI3aIlil0 MOBHOTO 1 MOBIJICHHEBOTO MaTepially y (paXOBHX CHUTyaIlisiX,
aHaJi3 ayTeHTUYHUX aylio/Bi3yalbHUX MaTepialiB. [lepeBa)KHO BUKOPUCTOBYIOTHCS TaKi BUIW BIIPAB,
SK BIPaBU Ha OOTOBOPEHHA PI3HOMaHITHUX BHUPOOHMYMX MHTaHb, JOCIIIXKYBaHOI MPOOIIEMAaTHKH,
PO3MHUTYBAHHS MPO MEBHY CIEU(iKy BUPOOHUYIOT TisITLHOCTI, BUCIOBIIOBAHHS 32 1 TPOTH, YTOYHEHHS
iH(opmarlii, reHepyBaHHs iiel Ta OOMIH JOCBIJIOM TIiJI 4ac MO3KOBOTO IITYpMYy, Oeciiy, JIOBOI IpH,
IUICKycCii, IHTepB’I0; BIPaBU Ha ayAifOBaHHS/IWTaHHS aBTCHTHYHUX TEKCTiB. BrpaBm 3a3zHaveHoi
MiZICUCTeMH JTU(EPEHINIOIOTECS 32 PIBHAMHU BOJIOMIHHS 1HO3EMHOT MOBH Ta/4d HaBYAJIBHHUX CTHUIIIB
CTY/CHTIB; pealli3yrFoThCs B Mapax i rpymnax.

ITlpuxnao 3.

Mema: 0BOIOMIHHS TIaTOTTYHUMH €JHOCTSIMH.

Tun  enpasu:  peUENTHBHO-POAYKTHBHA, KOMYHIKaTWBHa, YacTKOBO KepoBaHa 3
HaliBaBTOHOMIE€I0, MIHIMAJIBHO KEpOBaHa 3  yMOBHO-TIOBHOIO  aBTOHOMIii, =~ BMOTHBOBAaHA,
IHIUBiTyabHa, YCHA, OJHOMOBHA, ayAUTOPHA.

dopma konmponio: B3aEMOKOHTPOIIb, KOHTPOJIb 3 OOKY BUKJIaava.

Incmpyxyis: It is known that interviewers expect the IT-candidates to be able to explain their
past and current work experience at job-interview.

Complete the sentences.

For the last years I have been working for as a
In that position, I was responsible for , . I was also assigned to

and . During my tenure I completed various
professional development training courses and seminars organized by the company such as
. It gave me an opportunity to . I’'m a person who
so at this moment I'm looking for an opportunity to apply my and my
skills at a software company like this one.

Choose the appropriate position in the I[T-field and inform an interviewer about your
experience.

The sentences are borrowed from https://www.quora.com/How-do-I-explain-my-work-
experiences-in-an-interview

VY mpukmami 3aBmaHHS AUQGEPCHINIOIOTBCS 3a piBHEM CKJIagHOCT. B 000X 3aBmaHHIX
MPOTIOHYETHCS 3TCHEPYBATH MOHAA(PPA30BY TIATOTIYHY €IHICTE. Y 3aBIaHHI A MPOIOHYETHCS OMOPa y
BUDIIAII (parMeHTy TEKCTY 3 IPOIyCKaMH, TOXi sK y 3aBaaHHI B BoHa BimcyTtnsa. OTxe, BUKIIAmad
BUKOPUCTOBYE Takuil mpuiioM: nudepeHuiioBaHa CKIAIHICTh 3aBAaHHS — Au(epeHliioBaHi YMOBH
BHKOHAHHS 3aBJIaHHS — OJIHAKOBI (HOPMHU KOHTPOJTIO.

Tlpuxnao 4.

Mema: oBOIONIHHS YMIHHSIM MTPOJTYKYBATH JIIaJIOT-1HTEPB 10.

Tun  enpasu:  peUENTHBHO-NIPOJAYKTHBHA, KOMYHIKATHBHA, YAacTKOBO  KepoBaHa 3
HAITiBABTOHOMI€I0, MiHIMaJIBHO KEpOBaHAa 3 YMOBHO-IIOBHOIO aBTOHOMIil, BMOTHBOBaHa, IapHa 1
TPYIOBa, YCHA, OMHOMOBHA, ayJUTOPHA.

dopma koHmpono: B3aEMOKOHTPOIIb, KOHTPOJIb 3 OOKY BUKJIaada.

Inempyxyisn: You are going to work for Google Company as a tester / software developer /
information security engineer (choose the acceptable position). You are invited to an interview by HR
manager.

For Students with Analytical Way of Thinking
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Work in pairs. Student A: as an interviewer you have to ask the questions. Student B: as an
interviewee you have to answer the questions. Student A & B: create the criteria for evaluation. Ask
questions and evaluate the candidate. In groups of two role play a job interview using the algorithm.

A: Greet Student B.

B: Greet Student A.

A: Ask about the experience of the candidate.

B: Give specific information about your experience.

A: Ask about technical skills of the candidate.

B: Give information about your knowledge in the IT field.

A: Ask about soft skills of the candidate.

B: Inform about flexibility, teamworking skills, creativity, communication skills.

A: Offer to ask questions.

B: Ask about the training opportunities.

A: Inform about possibility to train in our country and abroad.

A: Thank the interviewer. Promise the interviewer to contact and inform about the decision.

B: Thank the interviewee for taking the time to interview the candidate.

You are invited to a panel interview. Each group imagines that they are members of Google
Company who have to select somebody for the vacant post of Cyber Security Engineer / Tester / Web
designer from the three applications that have been submitted. Decide on their criteria for selection.
Then ask questions and discuss the three applicants and rank them according to their suitability. Make
up your own algorithm and role play a dialogue.

For Students with Synthetical Way of Thinking

Work in pairs. Student A: you are an interviewer. Student B: you are an interviewee. Student A
& B: you have to make up a list of criteria for evaluation the candidate. Synthesize the suggested
information with your own and role play the dialogue.

What can you tell me about yourself?

What can you tell me about your background education?

What relevant experience do you have?

Why are you interested in this job?

Why did you leave your last job?

What do you know about our company?

Why did you choose this career?

You are invited to a panel interview. Each group imagines that they are members of Google Company
who have to select somebody for the vacant post of Cyber Security Engineer / Tester / Web designer from the
three applications that have been submitted. Decide on their criteria for selection. Then ask questions and
discuss the three applicants and rank them according to their suitability. Role play a dialogue.

Some questions are borrowed from hittp://www.careerprofiles.info/interview-questions. html

Y nmanomy mpukiani 3aBAaHHS AUGEPEHIIIOITHCS AK 3a piBHEM CKIAJHOCTI, Tak 1 3a
HaBYAJTGHUM CTWIEM. B 000X 3aBZaHHAX MPOIOHYETHCS CTBOPUTH Mianor. Y 3aBmaHHI A
MIPOTIOHYETHCS OMOpa y BUIJII aITOPUTMY JIO0 CKJIQJaHHs Aiajory AJIsl aHAJTITHKIB Ta CIIUCOK MUTAaHb
IUIsl CHHTETHKIB. Y 3aBmaHHi B omopa He mpomoHyerbes. OTKe, BHUKJIQZad BHKOPHCTOBYE TaKHH
npuiioM: audepeHIliioBaHa CKJIAIHICTh 3aBlaHHs Ta JUdeEpeHIlialis HaBYaIbHUX CTHIIB —
nudepeHiiioBaHi YMOBU BUKOHAHHS 3aBlaHHA — IudepeHiiioBani GopMu KOHTporo (y 3aBIaHHI A
— IHTepB’I0 MK JBOMa YYacHHKaMHM KOMYHiKalii, y 3aBJaHHi B — iHTepB’0 MiX IeKiTbKOMa
YYaCHUKaMH KOMYHIKaITi1).

3BaKarouM Ha 3a3HAY€HE BHWIIE, MiJICYMyeMO, IO e()EeKTUBHHN PO3BUTOK YMiHb MpOoQeciifHO
OpIEHTOBAHOTO AHTJIIACHKOTO JIAJOTIYHOTO MOBJECHHS MaiOyTHIX IT-(axiBIiB TIPYHTYETbCA Ha
pearmizamii cucTeMu BOpaB i AU(EpEHIIOBAHOTO HABYaHHSA 3 YPaXyBaHHSAM DIiBHS BOJIOJIHHS
1HO3eMHOI MOBH 1 HABYAJIbHUX CTHJIIB CTYJICHTIB.

[lepcnekTHBOIO JOCHiPKEHHA € po3poOka BmopaB A AU(EpeHliHOBaHOTO HaBYaHHS
npoheciiitHO OPIEHTOBAHOTO AHTIIIHCHKOTO MOHOJIOTIYHOTO MOBJICHHS.
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